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MEMORANDUM

Findings of the Board In the Case 
, FSR-2,

Record of Proceedings 74-244-AID-87

The 

   FSR-2, grieves that his AOSC for purposes of the 
Agency's reduction-in-force (RIP) is too narrowly defined,  
has been an engineer throughout his career with AID. His present AOSC 
is 0801.01, General Engineering Officer, which, he states, reflects 
in a general manner his overall Engineering and administrative 
competence, but,'by basing bis retention on it, the Agency is 
neglecting many of his qualifications, conveying to him the 
impression of arbitrary manipulation to accomplish 
reduction-in-force goals "without fully considering the real range 
of an employee's capabilities."

 also grieves that the manner in which the Agency issued M.O. 
476.2 violated Executive Order 1Z636 governing esaployee-management 
relations.

As relief,  seeks deferral of any retention list determination 
based on his single AOSC pending the outcome of the Unfair I^bor 
Practices case filed by AFSA against the Agency and now before the 
Employee Management Relations Commission (A/74/7).

The Board's investig?t£ion consisted of an examination of docu-
mentation submitted by Stevens and of his administrative file.

Background on  

 born in 1916, was given a limited appointment with the 
International Cooperation Administration in 1961 as an FSR-3 and 
assigned to  as a sanitary engineer.  Thereafter, he served in 

 and  and, finally, Washington (1973). His 
administrative file reveals that he was converted to an unlimited 
appointment in 1966 and promoted the same year to FSR-2. His first AOSC 
designation (1964) was FR 819, Sanitary Engineer, then FR 801, 
Engineering Advisor (1966), and PR 801, Chief Engineer (1967).  In 
1969, when in  he was given the AOSC of 0801.01, General 
Engineering Officer. Upon reassignment to Washington in 1973 his 
title was changed to Regional General Engineering Officer, but his 
AOSC remained the same, and the personnel action stated that in the 
event of a reduction
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in force his AOSC would be 0801.01 Backstop Code 25.  The latter 
designation was reaffirmed in November 1974 in an action under KO 
476.2 entitled "Change in Occupation Code"; in this action  
title was given as General Engineering Officer and his AOSC 0801.01. 

Findings 

Regarding  complaint concerning the manner in which MO 476.2 
was issued, the Board ha« ruled in similar cases that the question 
of an employee's rights and the AFSA Unfair Labor Practices case 
before the EMRC are inseparable, and are not within the Board's 
jurisdiction. 

From the history of  AOSC given, above, the Board concluded 
there was no reason to believe that  AOSC was in error or 
inaccurate. The Board is unable to address the point made by Stevens 
that his capabilities are more comprehensive than indicated by his 
AOSC because it is intimately linked to the legality of MO 476.2, a 
matter which, as noted, is not within the Board's jurisdiction. Onder 
current practices established by the MO, employees hold the AOSC of 
their position which may, or may not, encompass all of their proven 
capabilities.  In other words, the range of an employee's 
capabilities is not significant in the assignment of an AOSC. 

Therefore, the Board rules that  grievance is without merit 
insofar as the Board's jurisdictional responsibilities are 
concerned. 

Summary 

, FSR-2, AID grieved that AID's issuance ̂ f MO 476.2 
was improper and violated his rights.  He also arc ad that his AOSC 
for reduction in force purposes was too narr  ly defined, and 
represented an arbitrary manipulation to accomplish RIF goals.  The 
Board, as in similar cases, did not find it had jurisdiction regarding 
the manner and effect of the issuance of MO 476.2, and ruled that there 
was no error or inaccuracy in  AOSC. 
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